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TIME COMMITMENT/FREEDOM 

 Most position assignments require at 
least a one (1) semester or 15 week 
commitment. 

 A minimum of 10 hours per week are 
required.  However weekly hours vary 
by position assignment.  Speak to your 
outernship coordinator or supervisor 
for more details. 

 Outernship extensions may be                         
requested and at times are offered to 
high performing participants in the  
program.  Your ability to exceed                
deadlines and expectations gives you 
the best shot at an extended                            
outernship.  So, kill it! 

 Once you start you can work from your 
dorm room, bedroom, café, park bench, 
etc.  The key is completing projects  
accurately and on time! 

HOW IT WORKS 

 Complete the general application 
online.  Submit your transcript,                   
resume, and letter of interest. 

 If your study and interests align with an 
open outernship position, you will be 
contacted by an SLMG rep. 

 Your will be interviewed and given a 
test project to measure your fitness for 
the outernship program. 

 If you are selected, you will be sent and 
offer letter and your projected start 
date!  

 Some outernship opportunities are 
available year round.  Ask your                
designated SLMG rep for details. 

 

DO WELL AND GET HIRED $$$ 

 Most outernship extensions are paid 
opportunities!  Take your assignments 
seriously and perform well, and you 
have the opportunity to work for bank! 

 Some program participants are hired on 
for open positions within the SLMG 
family of companies.  In 2018 almost 
40% of SLMG fulltime team members 
started off in the outernship program.  
So opportunities are real!  Go in. 

 Even if there are no opportunities             
within the SLMG family, if you do well 
you can request a letter of reference or 
recommendation for employment from 
your outernship supervisor.  This is 
golden!  Most employers not only want 
new hires to have practical experience, 
but references that can validate their 
skill, potential, and work ethic.   
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